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GovERNMENT NOTICES
GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR
DEPARTEMENT VAN ARBEID
Mo. 52 26 January 2007

LABOUR RELATIONS ACT, 1995

BARGAINING COUNCIL FOR THE CONTRACT CLEANING INDUSTRY
(NATAL): RENEWAL OF PERIOD OF OPERATION OF THE MAIN AND
FPROVIDENT FUND COLLECTIVE AGREEMENT

I, THEMBINKOSI MEKALIPI, Executive Manager: Collective Bargaining, duly
awthorised thereto by the Minister of Labour, hereby, in terms of section 32(6)a)ii)
of the Labour Relations Act, 1995, declare the provisions of Government Notices No
R. 1083 of 17 September 2004 and R 718 of 22 July 2005 to be effective from |
March 2007 and for the period ending 28 February 2011,

T MKALIPI
EXECUTIVE MANAGER: COLLECTIVE BARGAINING

MNo. R. 52 26 Januarie 20b7

WET OP ARBEIDSVERHOUDINGE, 1995

BEDINGINGSRAAD VIR DIE KONTRAKSKOONMAAKBEDRYF (NATAL)
HERNUWING VAN HOOF- EN VOORSORGFONDS KOLLEKTIEWE
OOREENKOMS

Ek, THEMBINKOSI MEALIPI, Uitvoerende Bestuurder: Kollektiewe Bedinging,
behoorlik daartoe gemagtig deur die Minister van Arbeid, verklaar hierby, kragtens
artikel 32(6)(a)(ii) van die Wet op Arbeidsverhoudinge, 1993, dat die bepalings van
Goewermentskennisgewings Mo, R. 1083 van 17 September 2004 en R, 718 van 22
Julie 2005 van krag is vanaf 1 Maart 2007 en vir die tydperk wat op 28 Februarie
2011 eindig.

T MKALIPI
UITVOERENDE BESTUURDER: KOLLEKTIEWE BEDINGING
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No. R. 53 26 January 2007

LABOUR RELATIONS ACT, 1995

BARGAINING COUNCIL FOR THE CONTRACT CLEANING INDUSTRY
(NATAL)
EXTENSION OF AMENDMENT OF MAIN AND PROVIDENT FUND COLLECTIVE
AGREEMENT TO NON-PARTIES

|, MEMBATHIS| MPHUMZ| SHEPHERD MDLADLAMA, Minister of Labour, hereby in terms of
section 32(2) of the Labour Relations Act, 1995, deciare that the collective agreement which
appears in the Schedule hereto, which was concluded in the Bargaining Council for the Contract
Cleaning Industry (Matal), and is binding in terms of section 31 of the Labour Relations Act, 1555,
an the parties which concluded the agresment, shall be binding on the ofher employers and
employees in that Industry, with effect from 1 February 2007 and for the period ending
28 February 2011,

MMS MDLADLANA
MINISTER OF LABOUR
No. R. 53 26 Januarie 2007
BEDINGINGSRAAD VIR DIE KONTRAKSKOONMAAKBEDRYF '
{MATAL)
UITBREIDING VAN WYSIGING VAN HOOF- EN VOORSORGFONDS KOLLEKTIEWE
COREENKOMS NA NIE-PARTYE

Ek, MEMBATHISI MPHUMZI SHEFHERD MDLADLAMNA, Minister van Arbeid, verklaar hiarby,
kraglens arlikel 32(2) van die Wet op Arbeidsverhoudinge, 1995, dat die kollekliewe ooreenkoms
wat in die Bylae hiervan verskyn en wat in die Bedingingsraad vir die Kontrakskoonmaakbedryf
{Matal) aangegaan is en kragtens artikel 31 van die Wet op Arbeidsverhoudinge, 1935, bindend
is op die partye wat die coreenkoms aangegaan het, bindend is vir dle ander werkgewers an
werknemers in daardie bedryl. met ingang van 1 Februarie 2007, en vir die tydperk wat op
28 Februarne 20171 eindig.

MMS MDLADLANA
MINISTER VAN ARBEID
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SCHEDULE
BARGAINING COUNCIL FOR THE CONTRACT CLEANING INDUSTRY (NATAL)
AMENDMENT OF MAIN AND PROVIDENT FUND COLLECTIVE AGREEMENT

In accordance with the provisions of the Labour Relations Act, 1995, made and enterad
intc by and between the:

Mational Contract Cleaners’ Association (Kwa-Zulu Natal Branch)
(hereinafter referred to as the "employers” or the "employers’ organisation”), of the one
part, and the

South African Transport and Allied Workers' Union (SATAWU)

National General Workers® Union (NAGEWL)

BAW L Allted Workers Union (South Africa)

Health & Other Service Personnel Trade Union of SA (HOSPERSA)

Stesl, Mining & Commercial Workers Union (STEMCWL
{hereinafter referred to as the “employees” or the “rade unions®), of the other part,
being the parties to the Bargaining Council far the Contract Cleaning Industry (Matal}
to amend the agreement published under Government Notice No. R. 251 of 26
February 1999, as amended, re-enacted and axtended, by Govermnment Notlces Nos. R.
48 of 28 January 2000, R. 180 of 25 February 2000 and R. 382 of 18 May 2001, R, 241
of 1 March 2002, R. 1053 of 1 August 2003, R. 250 of 27 February 2004, R. 1083 of 17

Septemnber 2004, R. 189 of 11 March 2005, R. 595 of 24 June 2005, R. 718 of 22 July

2005 and R. 773 of 4 August 2006.
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1. SCOPE OF APPLICATION OF AGREEMENT.
{1} The lerms of this Agreement shall be observed in the Contract Cleaning Industry
in the Province of Matal as it existed immediately prior to the date of

commencement of the Constitution of the Republic of South Africa, 1993 (Act

Mo. 200 of 19923).-

(a) by all employers who are members of the employers' organisation and by
all employees who are members of the trade unions; and

{b} by all employers and employees, other than those referred to in paragraph
{a), who are engaged in the Contract Cleaning Industry in the area

specified.

2. GEMERAL
{1} The parties agree that the agraement shall only come into opsration from the 1%

day of tha month following the date of promulgation.

(2)  The pariias agree to abide by clause 10.4 of the Council's constitution which

reads as follows:

“The parties agree that any agresment reached batween them shall not be
legally binding on any parties concerned unless such agreement has been-

reduced lo writing, has been signed by all the parties, promulgated and

aextendsad to non-parties by way of the Government Gazette.”

3. CLAUSE 3: DEFINITIONS.

Substitute the following definition:
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*“Temporary Employee for the purpose of the Provident Fund and The Family

Medical Crisis Plan" shall mean:

a}  Anemployee who has been contracted to fill the position of an employee cn sick,
matarnity, ganeral absentasism or annual leave; or

b) An employee who has been confracted to work on a spacific site where the

contract with the employer's client is for a period of no more than & (six) months.

4. CLAUSE 4: REMUNERATION.
Substilute the following for clause 4 (1)

An employer shall pay his employess for ordinary hours worked In the regions
concemed at the following rates per hour {or part thereof), calculated on a pro
rata basis for all amployess:
4.1a) Magisterial districts of Durban, Pinetown, Inanda and Chatsworth:

i With effect from 1* March 2007 — R8.02 per hour:

i) With effect from 1% March 2008 — R8.38 per hour;

i) With effect from 1 March 2009 — RB.76 per hour;

i) With effact from 1 March 2010 - R9.16 per hour;
4.1 b) Rest of Kwa-Zulu Natal:

i} R7.:01 per hour

i With effect from 1% March 2007 - R7.36 per hour;

i} With effect from 1% March 2008 — R7.91 per hour;

v} With effect from 1% March 2009 — R8.51 per hour;

v)  With effect from 1% March 2010 - R9.16 per hour;
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5. CLAUSE 18: COUNCIL FUNDING.

Substituts the following clause for clause 18.1 a):

a)  shall deduct an amount equal to 0.5% from the monthly basic wage

of each of his employeeas (other than casual employees);

6. CLAUSE 30: PROVIDENT FUND.

Subslitute the following for clause 30.5(a).
a) With affact from the 1" March 2007 every member shall contribute 8% of his

monthly wage to tha fund.

7. CLAUSE 32: CERTIFICATE OF COMPLIANCE.

Substitute the following for clause

32.1 A "Certificate of Compliance" will be:

gl Issued to companies whom are found to be fully compliant with the
Bargaining Council Main Agreement, provident fund and all other statutory
payments after an audit has been carried out by a Designated Agent
appointed by the Councll, as long as there are no outstanding Council
panaltias, fines, sefilemant agreements or arbitration awards for non-
compliance against the company;

b} valid for a period of six months from date of Issue to ensure the company's
continued compliance;

] Issued without alteration on the printed format of the Council and must be

signed by sither the Secretary or Deputy Secretary and by either the
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Chairman or Vice Chairman.

32.2 A *Cerificate of Compliance” will only be issued if the company adheres to the
following procedures:
a)  The company must apply in writing to the Secretary;
b The Secretary will appoint a designated agent to carry out a full
inspection within fifteen (15) working days of receiving the application.
This pariod may be exceaded should the Council receive

(i) an axcessive number of applications;

(i)  and/or over year end when the Council closes between the 25
December and 2™ January;

(i}  and/or for reasons beyond its control,

¢) The Designated Agent will inspect the following company records for the
preceding three (3) calandar months from the date of application:

{i) Parsonnel files, time sheets, wage registers, pay slips, provident
fund schedules and annual bonus payment schedules from the
pravious December, registration certificates for PAYE, VAT, UIF,
Skills Davelopment Levies, Workman's Compansation fund and
any athar statutory obligations;

{1i) Proof of payment and date of payment for wages, overtime, night
shift allowance, providant fund contributions, annual incentive
bonus payments from the previous December, PAYE, VAT, UIF,
Skills Davelopment levy, Bargaining Council levy, Workman's
Compensation fund and any other statutory paymeants. Proof of

payment shall be by way of bank statements with all payments that













